Your journey to a high-trust culture, step by step.

Step 1
Get to know
Great Place To Work

Step 2
Prepare for
your Journey

+- 3 weeks

Step 3
Time for the
Employee Survey

at least 2 weeks

Step 4
Let's look at
your results

+- 4 weeks

Great
Place
To

Work.

Certified

BELGIUM

Step 5
Follow-up
& possible Next Steps

Continue your Journey >>

Business Developer

e Choose your package

o Get access to Emprising &
your Client Portal

e |ntroduction to your
Customer Success Manager

¢ Onboarding with your CSM:

Time for the Kick-Off meeting
& to design your survey
based on your package and
your needs

Pre-Survey Consultancy
opportunities: Workshops,
Information Presentation, ...
Internal communication:
Inspire your team to engage
in the survey

Great Place To Work.

e Let's launch the Employee
Survey
e Submit your Culture Brief™

e Chech in with your CSM to

navigate your results together
Certification, based on your
results

Post-Survey Consultancy
opportunities: Culture
Coaching, Results
Presentation, ...

e Communication & PR opportunities
surrounding your achievement (both
internal and external)

» When Certified: Eligibility to
bbecoming one of Belgium's Best
Workplaces™ (Decision by
December)

e Belgium's Best Workplaces™ Award
Event - March 2027

* Eligibility to being recognised
globally: Europe's Best Workplaces™
& World's Best Workplaces™

e Join our exclusive Networking Events
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