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Visibility on our Socials.

Every certified company gets media attention via our
social media channels: Instagram, Linkedln and Facebook.
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https://www.facebook.com/GPTWBelgium/
https://twitter.com/GPTW_Belgium
https://www.instagram.com/gptwbelgium/
https://www.youtube.com/user/GPTWBelgium
https://www.linkedin.com/company/great-place-to-work%C2%AE-belgium/

ABOUT US ¥  CERTIFIED COMPANIES ¥  BEST WORKPLACES ¥  INSPIRATION EVENTS FAQ SEARCH CONTACT US

Certified Companies
swave: @ W in

Your own company
page on our website.

¥ CERTIFIED COMPANY ¥ CERTIFIED COMPANY U CERTIFIED COMPANY

Ansys Bluu Belden & Hirschmann

Curious to see what it would look likee Check out our
webpage with all our certified companies!

¥ CERTIFIED COMPANY VU CERTIFIED COMPANY U CERTIFIED COMPANY

Charles River Microbial Solutions Democo Group ARHS Technology
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https://www.greatplacetowork.be/en/certifiedcompanies/certified-companies

Great Place To Work® merchandise

Want to show off the label internally and externally?

From window stickers and awards to our famous red
cubes, you can discover all our merchandise in our
webshop!
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Enhance your company's reputation as a great employer by proudly
ST displaying your Great Place to Work label, a festament to your
oy commitment for creating a positive working environment for your

THE HOUSE OF COMMUNICATION :
BRUSSELS IS GREAT PLACE TO WORK

£ BRUSINES 5 CREAT R | employees. Our label is a powerful tool to stfrengthen your employer
| ' * branding and show customers and potential employees that you
prioritise a positive and supportive work environment.

& SERVICEPLAN

To help you communicate around Great Place To Work, we offer a

comprehensive communication toolkit, which provides you with

resources to inform your employees about the certification process
and ultimately also allows you to seamlessly integrate

:;;’5',,?;:,2‘3:“ communications around the label intfo both your internal and external

great place to

Yok messaging.

We're a Great
Place To Work. Again!

Be sure to use the hashtag #gptwbelgium so we can share your posts
on our own channels.

U°A unique UA career Usa receptel u.;\. express medical
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The use of our network

Unleash the power of collaboration by joining our
exclusive Great Place To Work network.

Connect with like-minded industry leaders, share
best practices and gain inspiration through our
customised networking sessions designed
exclusively for our clients. Increase your
commitment to a positive workplace culture and
join a community committed 1o excellence.
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Jobat Media, Références, and Htag, our esteemed media
collaborators, dedicate an issue to the recognition of the —
Best Workplaces™. Additionally, our research affiliate, Vlerick ;, i
Business School, issues a corresponding press release. 20 2 |
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Une dynamique positive de progres

GREAT PLACE TO WORK
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Our yearly Best Workplaces
award event

Join us for an unforgettable evening as we unvell the
champions of workplace excellence at our annual award
event. Celebrate with industry leaders, network with top
professionals, and be part of the excitement as we reveal
the Best Workplaces™ of the year.
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Great Place To Work.




Great starts with leadership.
Leaders shape experience.
Experience shapes culture.

Culture drives performance.

©Creat Place To Work® Institute, Inc. All Rights Reserved.
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